
CONFIDENTIAL NONPUBLIC REHABILITATION AGREED ORDER January 21, 2009 

 

 

Action Item Agenda Item 2a1 Applicant #686 

Licensure Committee Proposed Non-Public Non-Disciplinary Rehabilitation Order 

August 20, 2009 

 

Applicant #686 appeared before the Committee, in executive session, on referral by the 

Executive Director. In open session, Mr. Webb moved to recommend to the full Board that the 

applicant be granted a Texas medical license under a non-public, non-disciplinary rehabilitation 

order that includes the requirements specified in the Rehabilitation Checklist that has been 

distributed to the members of the committee. Dr. Holliday seconded the motion. All voted in 

favor. The motion passed. 

:  Confidential OR Public 

 ___3___ years OR duration of PIT 

 
PSYCHIATRIC: 

 
 8. [PSYCHIATRIC TREATMENT No IPE] Submit up to 3 names for treating psychiatrist for 

approval of ED; see at least _1_ times each week OR  quarter. Treating psychiatrist to 
report to Board or monitoring psychiatrist 4 times each year. [e05] 

 

 9. [MONITOR FOR TREATMENT Required with either 7 or 8] Treating psychiatrist may  
agree to be monitoring psychiatrist or ED appoints a monitoring psychiatrist; monitoring 

psychiatrist to report to Board 2 times each year. [e06] 
MISC. PROVISIONS: 
 

 11. Standard Requirements: 
[REPORTS] Reports by Applicant/Respondent regarding physical or mental condition on request 

[e11] 
[NO UNILATERAL WITHDRAWAL] Shall not withdraw from care, or treatment [e12] 

 

 23. [ABILITY TO SUPERVISE]  May May NOT supervise PAs [o02] 
NOTE: If Order includes restrictions on license; PA Act prohibits supervision. 

 

PROBATION APPEARANCES 
 

 27. [ON REQUEST & NOTICE] Anytime on request & 10 days notice [l02] 
 

Note: Others standard closing paragraphs will be included in the Order, including provisions for: 

 Tolling (or extending the term of) the order 

 Compliance with the law 

 Cooperation with board staff or representatives 

 Change of address notification 

 Violation constitutes unprofessional conduct 

 Modification or termination request after one year 


